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INTRODUCTION 

 
Klingenstein Philanthropies, a family philanthropy with more than 70 years of grant-making history, invites nominations and 
applications for Chief Philanthropy Officer and Executive Director (CPO & ED).  The CPO & ED will partner with the Chairman 
and family to advance the Klingenstein family’s charitable giving and will help manage a range of grant-making. 
 
The CPO & ED is a new position which has emerged from a generational shift of leadership for the Klingenstein Philanthropies 
and an anticipated restructuring of some of the funds.  With the establishment of a new family office in New York and the 
commitment of new dollars toward advancement of work in the field of early childhood, the CPO & ED will have an 
extraordinary opportunity to partner with the family at an exciting time and to help bring fresh vision and strategy to their 
philanthropic work.   
 
The CPO & ED will first and foremost be mission-driven and committed to personal integrity and exceptional professionalism. 
S/he will identify and bring best practices to the board’s work and will help to advance the craft of the family’s giving through 
effective management and leadership of the office.  S/he will be a strategic contributor and trusted thought partner to the 
Chairman and will represent the family externally with integrity, nurturing existing relationships and building new ones.  S/he 
will be a natural collaborator and partnership builder and will be committed to the use of data and research in effective decision 
making.  
 
The ideal candidate will hold an advanced degree relevant to work of Klingenstein Philanthropies and will have a proven track 
record of experience as a leader and manager.  Experience working across academic, scientific, and social sector organizations 
is highly preferred and the demonstrated ability to bring research, clear process, and data to decision making is required.   
 
This search is being led by Katherine Jacobs, Ph.D. and Cara Pearsall of NPAG.  Instructions about the submission of applications 
and nominations can be found at the end of this document.    
 
 
ORGANIZATIONAL OVERVIEW 

 
Over more than 70 years of philanthropic giving, the Klingenstein family has made meaningful contributions to the fields of 
education, neuroscience, medicine and mental health. The family now has an exciting opportunity to forge new area(s) of 
philanthropic giving while respecting its proud legacy.   
 
Over the years, the family’s overall grant-making has been divided between a number of dedicated funds as well as individual 
giving, some of which the family wishes to think about more holistically.  The history of the funds began with the Esther A. and 
Joseph Klingenstein Fund (the “EAJK Fund” or “the Fund”), which was established in 1945 by Esther and Joseph Klingenstein 
as a vehicle for expressing their philanthropic interests.  (Joseph Klingenstein was a co-founder of the investment firm, 
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Wertheim & Company). During their lifetime, Esther and Joe’s concern for individual human welfare was reflected in grants 
primarily to institutions in which they were personally involved, mostly in the New York City area.  Most of these were Jewish 
causes, hospitals, including Mt Sinai hospital, settlement houses and the like. 
 
When John Klingenstein became President of the EAJK Fund in the early 1970s, he and his brother, Fred Klingenstein, broadened 
the interests of the Fund to include neuroscience and independent school education.  John led the EAJK Fund for over 40 years 
and brought to the Fund a more business-like and disciplined approach to philanthropy.  (John Klingenstein passed away in 
August 2018). 
 
Since 2013, Andy Klingenstein, a member of the third generation, has served as President of the Fund, and he and his three 
siblings and their spouses serve as trustees along with their mother, Pat Klingenstein.   In 2018, the family welcomed to the 
board two members of the fourth generation and an outside trustee. 
 
The Klingenstein Third Generation Foundation (the “KTGF”) was established in 1993 through a capital grant from the EAJK 
Fund to address the need for further research in childhood and adolescent depression and ADHD, and the need to cultivate 
more child and adolescent psychiatrists and psychologists.  Sally Klingenstein Martell has served as Executive Director of the 
KTGF for over 20 years, and Andy Klingenstein has served as its President.  Additional trustees include other members of the 
third generation of Klingensteins. 

 
The Sadie and Harry Davis Foundation (the “SHDF”) was established in 2007 through the Will of Sadie Davis, Pat Klingenstein’s 
mother.  The SHDF makes grants in the State of Maine and is focused primarily on addressing childhood oral health issues in 
Maine. 

 
In addition to the family foundations described above, each of the Klingenstein family members pursue their own philanthropic 
interests.  Those interests both overlap with, and are distinct from, the family foundations described above.  The EAJK Fund, 
the KTGF, the SHDF, and individual family philanthropic endeavors comprise the “Klingenstein Philanthropies.” 
 
Values and Culture: 
 
Core values to the family’s work include:  
 

• Klingenstein Philanthropies value family involvement—It is important to the Klingensteins that the family members 
are involved in all aspects of the philanthropic work and that successive generations are taught the craft and joys of 
good philanthropy.  Consistent with this value, the Klingensteins are present and involved.  On most days a member 
of the Klingenstein family has been in the office to answer the phone, the family together is present in the board 
room, and family members are often involved and present at the site of the work.  The family is careful and thoughtful 
about bringing successive generations of family members into the fold. 
 

• Klingenstein Philanthropies are consistent in their programmatic focus and very patient-- It takes a long while for the 
family to decide to enter a field.  Once they do so, they tend to stay committed:  Signature programs in neuroscience, 
secondary education, mental health, and oral health, have been in place for 37, 41, 20, and 10 years respectively.  The 
family recognizes that it takes a long time to build the expertise and the necessary relationships to bring about change 
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and that difficult problems take a long time to show results.  That said, while the family tends to stay committed to 
an area for a long time, they are very willing to consider shifts and changes to programmatic strategy  
 

• Klingenstein Philanthropies are businesslike, disciplined, and scientifically-oriented-- The Klingenstein family 
believes strongly that foundations operate best when they are run like businesses and when their programmatic 
interests are guided by established science.  The family has a long history of creating scientific advisory boards with 
deep substantive knowledge in the chosen subject area, and we rely on these advisors.  The EAJK’s neuroscience 
program, for example, has been led by eminent scientists, including two Nobel Laureates.  The family respects the 
work of the advisory boards and takes care not to interfere with their scientific judgment.  The family weighs in on 
matters of broad policy. 

 
• Klingenstein Philanthropies approach their grant-making with a healthy skepticism and insist on measurable results— 

The Klingensteins engage in evidence-based philanthropy and approach the work with both enthusiasm and healthy 
skepticism.  It is important to the family that their philanthropic strategy is disciplined, that intellectual and scientific 
rigor is brought to decision making, and that programs supported show measurable results. That said, they are willing 
to take risks on programs and approaches, and they frequently fund new pilots as long as there is a path to measurable 
results down the road. 

 
Signature Programs and Interests: 
 
The Klingenstein Philanthropies has created several long-standing and successful programs.  These include:  

In 1981, the EAJK Fund established the Klingenstein Fellowship Awards in order to better understand the basic mechanisms 
involved in epilepsy and therefore improve the lives of those suffering from that condition.   Over the years, the Fund broadened 
its support to advance the work of young investigators engaged in basic research that may lead to a better understanding of 
neurological and psychiatric disorders. The awards are among the nation’s oldest and most illustrious fellowships for young 
investigators in neuroscience research and are aimed at advancing cutting-edge investigations. Five years ago, the Fund entered 
into a partnership with the Simons Foundation to launch the Klingenstein-Simons Fellowship Awards in Neuroscience.   

In 1977, The Klingenstein Fund established the Joseph Klingenstein Fellows at Teachers College, Columbia University, the 
first university-based leadership training for those in the independent school field. Building on 40 years of experience 
advancing the field of independent and international school leadership, the Klingenstein Center programs cultivate educators' 
ambitions to make enduring differences in a rapidly changing environment. Five innovative programs combine the highest 
levels of academic study with active application to professional practice in learning environments comprised of talented, 
dedicated and diverse peers guided by world-class faculty. The Klingenstein Center offerings have grown to include five 
programs serving early career teachers, mid-career educators, and administrators and heads of school. The Center currently has 
nearly 4000 alumni in 49 U.S. states and territories and 54 countries working in schools around the world and has been credited 
with contributing to the professionalization of the field. This program has now been permanently endowed through a gift made 
by John Klingenstein.   

In 2016, the Fund announced an interest in early childhood education, its newest program area. The Fund did so in the belief 
that early childhood development is an important and often neglected area which needs attention. There has been a growing 
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understanding of the importance of early childhood development, particularly as the understanding of brain development has 
grown, as has an appreciation for the ill-effects of stressful situations at home (so called “toxic stress”).  We know that the lives 
of low-income children are often severely disadvantaged by what happens very early in life. Solutions are extremely 
complicated. Moreover, the evidence base supporting interventions is mixed, leading us to proceed cautiously.  We are resolved 
to learn more about the research and promising approaches, with plans to continue to experiment in the area. 

In 1998, the KTGF established a fellowship program designed to support young post-doctorates researching childhood 
depression.  The foundation later added a similar fellowship award in ADHD.   The KTGF seeks to: (1) encourage a meaningful, 
long-term contribution to the field of child and adolescent ADHD and depression by supporting relevant, cutting-edge scientific 
research; (2) enlarge the academic and research pool by nurturing the talents of high-quality medical students and graduates 
from medical schools and graduate programs; and, (3) encourage major medical institutions to support young investigators in 
the critical early stages of their careers to secure financial support (such as K awards and other entry level grants) from the 
National Institutes of Mental Health. The Foundation pursues these goals through three fellowships (funding post-doctoral 
research in ADHD, depression, and access to care), and a medical student program. The KTGF also funds medical student 
programs in child and adolescent psychiatry at select medical institutions.  

In 2009, the SHDF established its first program to advance children’s oral health which the foundation piloted for two years 
before engaging Maine’s largest health system to administer the program.  Now running for 10 years, the program has 
become the standard of care for expanding the role of physician’s offices in the oral health of their young patients. Following 
on the success of that program, in 2017 the SHDF launched The Partnership for Children’s Oral Health, a broader effort to 
ignite and catalyze the work of many stakeholders in children’s oral health, including practitioners, policy makers, children’s 
advocates and researchers in order to develop and carry out a more ambitious plan for eliminating childhood caries (cavities) 
in the State of Maine.  
 
OPPORTUNITIES AND CHALLENGES FACING THE NEW CHIEF PHILANTHROPY OFFICER AND EXECUTIVE 
DIRECTOR 

 
Partner with the Chairman and Klingenstein family to develop a philanthropic strategy which addresses new interest areas, 
while leveraging existing investments to achieve greater impact across the family’s Philanthropies.  

  
• Identify opportunities for increased impact and collaboration across the Philanthropies, address ongoing and new 

challenges, and respond to shifting currents in the field; 
• Partner with the Chairman to prioritize allocation of investments and resources; 
• Develop and implement evaluation frameworks for the Foundation’s strategies 
• Actively engage the Chairman and Board on progress and, where indicated through evaluation metrics, potential 

course adjustments;  
• Engage members of the 4th generation in the family’s philanthropic work; and, 
• Provide strategic assistance to individual family members’ personal philanthropies. 

   
Develop and execute on a plan to rationalize the operational infrastructure needed to support strategic and innovative 
philanthropic work.  

  
• Manage and lead a talented staff;  
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• Leverage the operations team to build and maintain grants management, funder stewardship, information technology, 
and other operational systems;  

• Ensure the overall financial health of the organization, including compliance, continuous monitoring, forecasting, and 
timely budgeting and analysis in concert with the Chairman; and, 

• Ensure data-driven decision-making by advising on processes and opportunities for working closely with grantee 
partners.  

   
Collaborate with, and provide thought partnership to, advisory board members, grantees, and philanthropic partners. 

  
• Cultivate new partnerships with organizations and leaders across the field to bring innovation, best practices, and 

collaborative opportunities forward; 
• Identify strategic sector meetings and opportunities for participation to deepen existing relationships and cultivate 

new networks; and,  
• Bring expert leaders and other philanthropists into conversation with the Chairman and other family members. 

 
 

QUALIFICATIONS OF THE IDEAL CANDIDATE 

 
While no one candidate will embody all the qualifications enumerated below, the ideal candidate will possess 
many of the following professional and personal abilities, attributes and experiences: 
 

• Deep commitment to the focus areas of the Philanthropies, including neuroscience research, education (including 
early childhood education) and child and adolescent mental health.  

• Demonstrated knowledge and expertise in social science research as well as keen interest in measurable results; an 
advanced degree in a field relevant to the work of the Klingenstein Philanthropies is desired.  

• Pragmatic and entrepreneurial organizational skills combined with the ability to bring intellectual rigor, clarity, and 
data to decision-making processes.   

• Experience leading organizations through change and in facilitating a culture of learning and collaboration.  
• Experience in grant-making and philanthropic settings is strongly preferred.  
• An effective track record of mission-driven work, preferably with nonprofit or academic institutions is desired.  
• Willingness to explore innovation and creative philanthropic opportunities and strategies.  
• Experience managing and leading a high-functioning, diverse team; commitment to fostering an internal team culture 

that reflects the Philanthropies’ and the Klingenstein family’s core values (as described above). 
• Proven expertise working in partnership with internal stakeholders to translate a vision into clearly defined priorities 

and results.  
• Strong convening skills and an authentic interest in listening to and learning from others; ability to establish and 

maintain trust with a diverse set of internal and external stakeholders.  
• High emotional intelligence and strategic diplomacy.  
• Effective communication skills and a compelling personal presence.  
• Demonstrated organizational, financial, and operational management expertise. 
• Humility, highest personal integrity, and the ability to bring a spirit of joy and good humor to work. 
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TO APPLY 
 

This search is being conducted with assistance from Katherine Jacobs and Cara Pearsall of the national search firm NPAG. Due 
to the pace of this search, candidates are strongly encouraged to apply as soon as possible. Applications including a cover letter 
describing your interest and qualifications, your resume (in Word format), and where you learned of the position should be sent 
to: kp-cpo@nonprofitprofessionals.com. In order to expedite the internal sorting and reviewing process, please type your name 
(Last, First) as the only contents in the subject line of your e-mail.  
 

Klingenstein Philanthropies is an equal opportunity employer and proudly values diversity.  
Candidates of all backgrounds are encouraged to apply. 

 
 


