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Director, Racial and Economic Justice 
New York, NY 

 
EXECUTIVE SUMMARY 
 

The Nathan Cummings Foundation (NCF or the Foundation), a multigenerational family foundation 

committed to creating a more just, vibrant, sustainable and democratic society, is seeking nominations and 

applications for the leadership role of Director, Racial and Economic Justice.  

 

NCF focuses on finding solutions to the two most challenging problems of our time – the climate crisis and 

growing inequality – and aims to transform the systems and mindsets that hinder progress toward a more 

sustainable and equitable future for all people, particularly women and people of color. At a time when 

racism, anti-Semitism and xenophobia are on the rise and democratic institutions are under attack, NCF is 

taking an integrated and intersectional approach to solving these problems, using all of its resources. The 

Foundation invests in four integrated focus areas that together advance a vision of a healthy planet and a 

healthy democracy: an inclusive, clean economy; racial and economic justice; corporate and political 

accountability; and voice, creativity and culture. Reporting to the Vice President of Programs and working 

in partnership with the President, the Vice President of Programs, peer Directors and the Board of Trustees, 

the new Director of Racial and Economic Justice will help guide execution of an integrated framework for 

grantmaking and lead a collaborative grantmaking process in this area. NCF maintains deep respect of 

grantees as field experts and as such, the Director, Racial and Economic Justice will work closely with 

grantees to develop mutually accountable and transparent relationships that deeply inform relevant, 

responsive and on-going strategy.  

The ideal candidate will have significant expertise in one or more of the issue areas of racial justice, workers’ 

rights, economic justice, economic or community development, community wealth and asset building, and 

criminal justice. They will bring a firm understanding of key public policy, research, and movement building 

efforts and trends in the space. Strong candidates will have successful experience partnering with peers to 

co-create programs and engage in collective decision-making and will be excited to become immersed in 

and integrated with other program areas. 

 

They will have proven experience building strategic partnerships and demonstrated strengths in turning 

complex strategy into action. Demonstrated success in program development, evaluation, finance and 

budget management, and networking are also critical. The ideal candidate will have developed and 

implemented innovative approaches, be a creative problem solver, and will lean toward disruptive ideas 

that challenge the status quo. They will be a facilitator of strategy and systems change dialogues and 

efforts. The Director will have a pivotal role in shaping and sharing the story of NCF’s work and will partner 

with the Director of Communications to effectively communicate the work of the Foundation and its grantees 

and develop communications strategies that advance the Foundation’s program goals.  

 

Strong candidates will bring a thoughtful, values-driven approach to managing and working with others. 

They must be capable of effectively addressing sensitive issues such as power dynamics and gender and 

racial inequities and will be excited to work as part of a multidisciplinary team of people from diverse cultural, 

http://www.nathancummings.org/what-we-fund/inclusive-clean-economy
http://www.nathancummings.org/what-we-fund/racial-and-economic-justice
http://www.nathancummings.org/what-we-fund/corporate-and-political-accountability
http://www.nathancummings.org/what-we-fund/corporate-and-political-accountability
http://www.nathancummings.org/what-we-fund/voice-creativity-and-culture
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social, and ethnic backgrounds. With a demonstrated commitment to being a team player, the ideal 

candidate will embody humility, wisdom and strength of character, and bring a deep passion for social, 

racial and economic justice.  

 

This search is being conducted by Allison Kupfer Poteet and Callie Carroll of NPAG. Please see application 

instructions at the end of this document.  

 

ABOUT NATHAN CUMMINGS FOUNDATION 
 

Rooted in the Jewish tradition of social justice, Nathan Cummings Foundation’s mission has explicitly 

named a commitment to democratic values and social justice, supporting the most vulnerable, respecting 

diversity and promoting understanding across cultures, and empowering communities. Located in New York 

City, NCF has assets of approximately $466 million and an annual budget of about $24 million. NCF has 

given away more than $485 million in grants over the past 27 years, and has earned a strong track record 

as a leader and innovator in the philanthropic community. While NCF’s work is primarily concentrated in 

the United States, it supports efforts of visionary leaders and efforts advancing a shared society, peace, 

and equality in Israel.  

 

In addition to its grantmaking, NCF is known for taking on difficult issues that require moving hearts and 

minds and taking risks on the unexpected, such as its fellowship that grants visionaries up to $150,000 to 

pursue a social justice objective over 18-months.  

 

Additionally, NCF has a long history of aligning investments with values through shareholder activism and 

in March, 2018, committed to aligning 100 percent of its endowment with NCF’s mission in order to create 

greater impact.  

 

The Foundation owes its existence and inspiration to Nathan Cummings, who rose from impoverished 

beginnings to become the founder and guiding force of the Sara Lee Corporation. He inherited a spirit of 

sharing and a sense of community from his immigrant parents and transmitted these values to his children, 

grandchildren, and great-grandchildren, who now contribute their time and energy to the Foundation. The 

active and deeply committed Board is comprised of 3rd and 4th generation members of the Cummings 

family as well as five Independent Trustees and the CEO. Board members bring a deep commitment to 

social justice and diversity and the Board and staff actively work to create a collaborative culture. Staff and 

Board members bring an ethic of openness, support and professional nurturing.  

 

More information about the Nathan Cummings Foundation can be found at: 

http://www.nathancummings.org/.  

 

THE FOCUS OF NATHAN CUMMINGS FOUNDATION 
 

During this exciting moment of change for NCF, the Foundation is implementing an evolution of its 

longstanding work into four focus areas, which are outlined below:  

 

• Accelerate a just transition to a more inclusive clean economy where communities on the frontlines 

are creating solutions to the climate crisis and where prosperity for all people is not at odds with a 

healthy environment. 

• Advance racial and economic justice by working to reverse generations of concentrated wealth and 

racialized power to get to the root causes of inequality, standing with those who are marginalized and 

criminalized, and building the power of working people. 

• Amplify voice, creativity and culture to build radical empathy, nurture compassion and shift narratives 

about race, class, gender and ethnicity, power and how we care for the planet. 

http://www.nonprofitprofessionals.com/
http://www.nathancummings.org/
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• Leverage NCF’s influence as an investor and grant maker to increase corporate and political 

accountability, activating investors and businesses as allies, advocates and leaders on climate and 

social justice.  

 

NCF believes it can make significant progress in repairing breaches in the social fabric and building bridges 

across differences by directing time, energy, and resources towards creative problem solving, new models 

of thinking, and by lifting up innovators with disruptive ideas rooted in, and representative of, diverse 

communities. With a firm commitment to finding solutions, NCF works to address the root causes behind 

these challenges. NCF is proud of its spirit of innovation and believes it is strongest when it collaborates 

with allies, grantees, and peer funders.   

 

OPPORTUNITIES AND CHALLENGES FACING THE DIRECTOR 

 

The Director, Racial and Economic Justice will develop strategies and collaborate with colleagues and 

partners to lead execution of NCF’s activities in this focus area and integrate programs and strategies 

across all areas. Specifically, the Director will focus on innovative ideas and initiatives that fight economic 

marginalization and challenge policies that damage families and communities and criminalize communities 

of color and the poor. The Director will support the creation of new narratives that shift biased thinking and 

increase empathy, challenge injustice, speak truth to power, and spark our collective imagination of what 

is possible. The Director will support and amplify religious, cultural and community leaders working to 

transform our culture, nurture empathy and boldly support social justice movements, and hold corporate 

leaders and policymakers accountable for advancing innovative solutions to dismantle inequity. The 

Director will surface opportunities to execute on the Foundation’s commitment to impact investing.  

 

The Director will work closely with colleagues and grantees to reflect on and articulate learnings while 

continuing to further innovate and take calculated risks that challenge the status quo and test new models. 

The Director will be a thought leader on these issues and will participate in and facilitate network-wide 

conversations about social change to share learning and strategies with the field. The Director will build 

genuine, caring and respectful relationships with all stakeholders, including grantees, partners, colleagues, 

and Board members, that enable the Foundation to be of service to and in partnership with those 

communities. NCF maintains deep respect of grantees as field experts and looks to them as critical partners 

in program development and strategy.  

 

QUALIFICATIONS OF THE IDEAL CANDIDATE 
 

The ideal candidate for the Director, Racial and Economic Justice will have the following professional and 

personal qualities and characteristics: 

 

Issue Area and Movement Building Expertise  

• Significant work experience (8-10+ years) and credibility as a leader and expert in one or more of the 

issue areas of racial justice, workers’ rights, economic justice, economic or community development, 

community wealth and asset building, criminal justice, and workforce development; 

• A deep network in one or more of these issue areas and a firm understanding of key public policy, 

research, and movement building efforts in the sector; accurate and current knowledge of trends, 

movements, and developing policy to inform emerging changemaking opportunities; 

• Strong skills in program strategy development, evaluation, finance and budget management and 

networking; proven analytical ability and communications capacity for turning complex strategy into 

action;  

• Demonstrated experience building strategic partnerships that capitalize on innovative thinking, and 

comfort serving as an external and internal thought-leader; and 
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• Experience with impact investing is a plus. 

Strategic and Emotionally Astute Leadership 

• A demonstrated commitment to collegiality and a personal style that embodies humility, wisdom, and 

strength of character; 

• Proven ability to collaborate closely with peers and other stakeholders to ensure integration, alignment, 

and sharing of lessons learned; 

• Demonstrated success developing and implementing innovative approaches, taking well-calculated 

risks, and being a facilitator of strategy and systems change dialogues;  

• Strong organizational skills and the ability to exercise good judgment;  

• A thoughtful approach to managing staff and working with grantees and Board members; and 

• The emotional intelligence and capability to effectively address sensitive issues such as power 

dynamics and gender and racial inequities.  

Collaboration, Partnership Building and Leading Through Influence 

• A personal and professional commitment to a mission-first approach and the ability to work as part of 

a multidisciplinary team and with persons from diverse backgrounds; 

• The proven ability to listen intently, think clearly, and respond effectively to a variety of inquiries and 

challenges, synthesize input, make decisions, and share information broadly in order to build 

consensus and support for action with a clearly articulated vision; 

• A track record of sophisticated, value-added collaboration that would inspire trust and confidence 

through meaningful teamwork with the Foundation’s leadership, Board members, staff, grantees, 

partners and a range of other stakeholders; and 

• The ability to be flexible, energetic, positive, creative, fun and ambitious will be critical in establishing 

strong working relationships in furtherance of the Foundation’s mission.  

Strategic Communication and Knowledge Sharing 

• A demonstrated commitment to supporting internal and external communications and implementing the 

Foundation’s communications strategy, messaging, and tools to help NCF nurture internal collaboration 

and keep staff and Board informed of Foundation initiatives and decisions; 

• The proven ability to develop and implement communication strategies that amplify the work of our 

grantees, shares our learning and showcases the Foundation’s thought leadership in the fields in which 

it works; 

• A track record of working in partnership with grantees to strengthen their communications capacity and 

support their outreach activities in line with the Foundation’s programmatic goals. 

Passion for the Mission  

• A fierce belief in social justice and the energy to fully commit to the mission and values of NCF; 

• An open-mindedness and service-focused approach;  

• A bold thinker with disruptive ideas that challenge the status quo and drive creative problem solving;  

• A personal dedicating to learning and the proven intellectual curiosity to actively seek opportunities to 

increase knowledge from partners and colleagues.  

Travel: This role requires significant business-related travel; time spent traveling varies with work assignments. 
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TO APPLY 
 

This search is being led by Allison Kupfer Poteet and Callie Carroll of NPAG. Candidates are encouraged to 

apply as soon as possible. Applications including a cover letter describing your interest and qualifications, your 

resume, and where you learned of the position should be sent to: NCF-REJ@nonprofitprofessionals.com. In 

order to expedite the internal sorting and reviewing process, please type your name (Last, First) as the only 

contents in the subject line of your e-mail. All inquiries and discussions will be considered strictly confidential. 

 

The Nathan Cummings Foundation is an equal opportunity employer that participates in fair-chance hiring 

practices, and candidates of all backgrounds are encouraged to apply. As an organization deeply committed 

to diversity of experience, NCF values and welcomes candidates from a wide range of personal and 

professional backgrounds, including community-based organizations, policy organizations, government, 

national nonprofits or the private sector.  

 

NPAG is a national executive search and consulting firm dedicated to serving the mission-driven community. 

We partner with global mission-driven clients to deliver highly-tailored, innovative, and strategic senior- and 

executive-level search services.  

 

mailto:NCF-REJ@nonprofitprofessionals.com
http://www.nonprofitprofessionals.com/

