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EXECUTIVE SUMMARY 

 
Perigee Fund, a new philanthropic endeavor committed to advancing work in the field of early childhood mental health and 
perinatal mental health, is seeking nominations and applications for a Program Officer – Community Wellbeing, based in 
Seattle.  
 
A Baby’s Future Starts Now.  Brain development between the prenatal period and three years of age is critical for children. 
Experiences during this time influence the ability to trust others, manage emotions, communicate, and learn. These skills, in 
turn, can predict later academic, economic, and social success. Despite this, professional education, programming, and 
caregiver supports for this period continue to be undervalued and underfunded at all levels. Recognizing this gap, Perigee 
Fund has committed significant resources over the next two decades to invest across early childhood systems with a focus 
on the wellbeing of very young children, parents, and other caregivers, particularly for those most affected by early 
childhood trauma. With its dedicated focus on early relationships and experiences, Perigee Fund will be one of the top ten 
early childhood philanthropies in the United States.   Perigee Fund has a deep focus in Washington State, invests in training 
and field infrastructure across the Northwest, and contributes to the work of practice and policy leaders across the US.    
 
A Growing Team.  Perigee began operations in 2018 and is now building a team of four program officers.  The Program 
Officer – Community Wellbeing will join a collaborative and committed team in the early stages of designing a programmatic 
portfolio that advances child and parent wellbeing, early childhood mental health, and perinatal mental health. The Program 
Officer will bring experience in community-based approaches to health, parent supports and/or early learning, an 
entrepreneurial drive, and a commitment to listening, learning, and problem-solving alongside partners. S/he/they will be a 
connector between grantees and partners, working to strengthen relationships across sectors and co-create opportunities 
for impact. Additionally, the Program Officer will be a credible and effective representative for Perigee, engaging diverse 
stakeholders, garnering support, and aligning interests across community, policy, academic, clinical, and philanthropic 
settings.  
 
Candidate Qualifications. The ideal candidate will be committed to Perigee’s mission and will have a minimum five years of 
leadership experience steeped in community-driven change. Preference for significant relevant work experience (8+ years) 
with strong networks and contacts as well as a deep and comprehensive understanding of how models or approaches can 
be designed by or adapted to meet the needs of diverse communities, including those in rural and tribal communities. 
S/he/they will have made significant contributions to positive changes in community wellbeing, with a strong team 
orientation, a high tolerance for ambiguity, the ability to adapt quickly to change, and success working effectively with 
persons with varying cultural, social, and ethnic backgrounds. The ideal candidate will have a track-record of effectively 
driving clarity in ambiguous circumstances and in the development and implementation of plans in a complex environment. 
An advanced or terminal degree is valued, as are other types of work and lived experience.  
 
Search Process. This search is being conducted by Katherine Jacobs and Cara Pearsall of NPAG. Application instructions can 
be found at the end of this document.  



 
 
 

 
 

ORGANIZATIONAL OVERVIEW 

 
 
Perigee Fund was established in 2017 by founder and donor Dr. Lisa Mennet, Clinical Director of the Cooper House in Seattle, 
Washington. As an infant mental health specialist and therapist to families and children, and as a clinical educator and 
mentor to other professionals working with children and families, Dr. Mennet has experienced firsthand both the positive 
power of work at the levels of promotion, prevention and intervention, and the frustration for the lack of systemic training, 
programming, and financial resources in the field. Inspired to do more, she established the Perigee Fund to promote a vision 
for a future in which every parent and primary caregiver has access to the supports they need to care for their children with 
confidence, competence, and joy so that every child can experience healthy relationships that provide the foundation for 
strong social and emotional development. 
 
The name “Perigee” is used as a metaphor for the concept of secure attachment in children, whereby the child, moving in 
the “orbit” around a primary caregiver, can safely enjoy both the warmth of intimacy and the joy of independent discovery 
and exploration within the relationship.  
 
Despite robust scientific evidence pointing to the importance of social emotional development for learning, only three 
percent of private and public education dollars were spent on early childhood in 2016. Sectors like healthcare similarly 
underinvest in early childhood social emotional development and parent supports. As a result, parents often cannot access 
the help they need. And while all parents experience stress, research demonstrates that adverse experiences like poverty 
and racism are connected to higher level of parental stress and unfavorable child development outcomes. By age five, less 
than half of children living in low-income households start kindergarten fully prepared to succeed.  
 
Leaders across the nation and in Washington State are seeing the need for a clear vision for improved supports from the 
prenatal period through early childhood, and growing interest in the need for early childhood mental health and perinatal 
mental health resources.  Perigee Fund will organize to bring attention to this critical time of development, advance 
knowledge and practice, strengthen systems and policy, and provide relationship-based supports and resources to 
parents.  The team will focus on the following five areas:  
 

• Infant and Early Childhood Mental Health 
• Perinatal Mental Health 
• Maternal Child Health and Development 
• Parent Supports 
• Prenatal to Age Three Policy and Advocacy 

 
In 2018, Perigee Fund began operations and recruited initial team members. Becca Graves, formerly Managing Director at 
FSG, joined Lisa Mennet first as a consultant and now as Executive Director.  She brings decades of experience in 
management, community-based philanthropy, and program strategy to lead the team, create the organization, and begin 
early grantmaking for Perigee.  Joining Dr. Mennet and Becca Graves is Program Officer Kim Gilsdorf, who leads a portfolio 
focused on workforce development and field capacity, and Teresa Gonzales, who is Perigee’s Senior Grants, Contracts, and 
Office Administrator.  
 
 



 
 
 

 
 

In 2019, Perigee Fund is now poised to build a team of talented program officers who will work closely with Lisa Mennet 
and Becca Graves to develop and pursue a multi-faceted strategy. The Program Officer – Community Wellbeing will lead 
a portfolio focused on community-based approaches to promoting social and emotional development, healthy parent-
child relationships, and parent wellbeing with an emphasis on maternal mental health. This work is expected to address 
bringing about changes in practice through workforce development and training, models rooted in a specific culture or 
community, and community-based early childhood systems building. The program officer will be asked to work across 
disciplines - including public policy, home visiting, public health, early learning, and community mental health.   
 

OPPORTUNITIES AND CHALLENGES FACING THE PROGRAM OFFICER – COMMUNITY WELLBEING 
 

Build a cohesive programmatic portfolio that advances maternal child health in support of perinatal mental health, infant 
and early childhood mental health, and the healthy social and emotional development of infants and toddlers.  

• In collaboration with the Perigee Fund team, design and implement a funding strategy to pursue goals and objectives 
in specific areas of focus.  

• Make intentional choices about how to build a portfolio that leverages Perigee Fund’s power, privilege and resources 
with humility to advance equity and justice. 

• Build deep, long-term relationships and trust with current and prospective grantees and partners. 
• Partner with other program team members in developing grantee relationships and funding opportunities, working 

across portfolios to advance Perigee’s vision for change.  
• Cultivate and review grant proposals, conduct site visits, prepare analysis of grant requests for team dialogue and 

final grant recommendations. 
• Work collaboratively with grantees to advance mutual goals, provide thought partnership on their strategy, promote 

their work across the field, and connect them to new opportunities.  
• Administer and manage grants, conduct grant reviews, lift up progress and barriers, and commission select 

evaluations. 

Deepen issue area knowledge and field leadership. 
• Build relationships that enhance the Foundation’s knowledge, partnerships and ability to sense strategic 

opportunities or barriers across a range of issues.  

• Gather knowledge of relevant trends, issues, and policies and translate into potential opportunities for action or 
investments. 

• Serve as an engaged and visible field leader. 
• Understand and navigate state and national policy landscapes. 
• Contribute content to support Perigee Fund communications with partners across the field. 

Build, align, and sustain relationships and partnerships across sectors.   
• Act as a credible and effective representative for Perigee in the field, engaging diverse stakeholders, garnering 

support, and aligning interests across academic, clinical, philanthropic, policy, and community settings.  
• Build lasting partnerships with organizations that share Perigee’s vision for impact.  
• Act as a connector between grantees and partners, working to strengthen relationships across sectors.  



 
 
 

 
 

• Track and share relationship-building activity and coordinate with colleagues to share insights.   

Manage and support strategic projects. 
• Implement one or more of Perigee Fund’s special projects or initiatives, e.g., research into areas of interest, program 

initiative development, strategic communications, and internal infrastructure development. 
• Participate in communication, planning, strategy development, and implementation. 

Support team cohesion and coordination.  
• Promote collaborative, supportive culture among Perigee Fund team.  
• Engage regularly with Executive Director.  
• Contribute opportunity briefs and funding recommendations for team discussions and decision-making. 
• Partner with and respond to colleagues as insights, support, or coverage are needed.  

 
QUALIFICATIONS OF THE IDEAL CANDIDATE 

 
The ideal candidate will be committed to Perigee’s mission and will have a current understanding of broad social-economic 
and systemic forces affecting the health and well-being of children, their families and their communities. S/he/they will have 
demonstrated contributions to positive changes in community wellbeing, ideally with a focus on the prenatal through early 
childhood period or on parent and family supports.  S/he/they will have a strong team orientation, a high tolerance for 
ambiguity, the ability to adapt quickly to change, and success working effectively with persons from diverse cultural, social, 
and ethnic backgrounds.  
 
The position is located in Seattle, and the Program Officer will need to have the ability to travel across Washington State 
and to national meetings. 
 
While no one person will embody all of the qualities enumerated below, the ideal candidate will possess many of the 
following professional and personal abilities, attributes and experiences: 

 
• Minimum of five years of experience in community-based change. Preference for both relevant and diverse work 

experiences (8+ years) and a deep understanding of what it means to engage community leaders, build power, and 
change systems.  

• Knowledge about the current state of early childhood systems and/or community health systems, combined with 
an understanding of the forces that create systemic inequities and those that create possibilities for positive change.   

• Graduate degree in public health, policy, social work, or a relevant field is preferred. Other types of professional 
experience and lived experience are also highly valued.   

• Capacity to develop and implement strategies and effectively communicate conceptual program frameworks to 
grant-seekers and colleagues. 

• Demonstrated success in forging and stewarding partnerships with the private sector, government agencies, 
foundations, policymakers and stakeholders in support of healthy children and families. 

• Track record of community engagement and empowerment and a drive to balance and redistribute power 
through philanthropy.  

• An understanding of systemic racism and the impact of adverse childhood experiences and historical trauma.  



 
 
 

 
 

• Strong relationship building and communication skills; the ability to have authentic dialogue around sensitive issues 
including funding priorities, expectations, and community concerns. Highly developed emotional intelligence skills, 
the ability to give and receive constructive feedback, and a desire to learn and grow. 

• Thorough knowledge and grasp of systems change and the ability to identify and orchestrate the levers of change. 
Sound judgment and the ability to make complex, multidimensional decisions based on both facts and experience. 

• Excellent writing, editing, and analytical skills. Ability to collect, review, synthesize, disseminate and present 
information and findings to broad and diverse audiences. 

• Strong organizational skills and exceptional attention to detail. Ability to multitask and meet deadlines, and 
demonstrated resourcefulness in setting priorities. Capacity to work both independently without close oversight 
and a team player who will productively engage with and support others.  

• An optimistic outlook and the humor, integrity, and patience necessary to work within an environment where 
change is expected, and all team members are asked to help define Perigee Fund’s values, culture, strategy, and 
operations. 

 
 
TO APPLY 

 
More information about the Perigee Fund may be found at: https://perigeefund.org/  
 
This search is being conducted with assistance from Katherine Jacobs and Cara Pearsall of NPAG. Due to the pace of this 
search, candidates are strongly encouraged to apply as soon as possible. Applications including a cover letter describing your 
interest and qualifications, your resume (in Word format), and where you learned of the position should be sent to: perigee-
pocw@nonprofitprofessionals.com. In order to expedite the internal sorting and reviewing process, please type your name 
(Last, First) as the only contents in the subject line of your e-mail.  
 

Perigee Fund is an equal opportunity employer and proudly values diversity.  
Candidates of all backgrounds are encouraged to apply 


