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Deputy Director 

Cleveland, Ohio 

ORGANIZATIONAL OVERVIEW 

Preterm is an independent, nonprofit, feminist organization that advocates for reproductive health, rights 
and justice. Founded in 1973, Preterm is guided by a mission to advance reproductive health and justice by 
providing safe, respectful, and accessible abortion and sexual healthcare. Preterm provides about 5,000 
abortions annually and offers abortion care up to 22 weeks, the legal limit in Ohio. Preterm is a state-
licensed ambulatory surgery center with more than 60 staff members and a budget of over $4 million. 

To ensure access to abortion services, Preterm provides financial assistance to its low-income patients who 
come to Preterm from across Ohio and the Midwest. Additionally, Preterm trains medical students and 
residents from several regional hospitals in first and second trimester abortion care and is certified by the 
Accreditation Association for Ambulatory Health Care (AAAHC). Preterm’s clinic is a “green” building, with 
Leadership in Energy and Environmental Design for Existing Buildings (LEED-EB) certification at the silver 
level. An active advocate at the national level, Preterm is a member of the National Abortion Federation 
(NAF), the Abortion Care Network (ACN), and the National Network of Abortion Funds (NNAF). 

In 2014, Preterm expanded its services to offer more comprehensive sexual health care, while keeping 
abortion at the center of its work. Preterm is expanding its services to better serve the LGBTQ community, 
while also growing its sexual health practice. In its advocacy efforts around reproductive rights, Preterm 
works closely with coalition partners in the region and nationally and serves as plaintiff in key litigation. 
Preterm actively engages the community in reducing stigma through the dissemination of real life stories. 

Preterm is engaged in a comprehensive strategic and business planning process to clarify its vision for the 
future, articulate and operationalize its core values, and chart a path forward amid the current reproductive 
health landscape. Building on a decades-long history of excellence, this process encompasses planning for 
future business sustainability, developing equitable practices in personnel management and professional 
development, engaging in anti-oppression training, and reviewing its clinic operations. 

At a pivotal moment for the organization, Preterm seeks to bring on a Deputy Director to provide strategic 
vision and leadership, lead programmatic oversight and ensure quality, manage Preterm’s talented team 
and staff development, cultivate partnerships, and help guide the organization’s internal anti-oppression 
learning process. The ideal candidate will be deeply committed to reproductive justice and ensuring safe 
access to abortion with at least ten years of progressive leadership experience in a nonprofit organization, 
health service provider, or other relevant context. S/he/they will bring a management style that fosters 
respect, teamwork, and innovative approaches; commitment to mentoring and coaching staff and building 
internal leadership; and experience with the intersection of finance, development, and program 
management for effective stewardship of resources. 
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OPPORTUNITIES AND CHALLENGES FACING THE NEW DEPUTY DIRECTOR 

The new Deputy Director will engage the following opportunities and challenges: 

Provide strategic vision and leadership. The Deputy Director will help set the strategic direction for Preterm 
in concert with the Executive Director, the leadership team, and the Board. S/he/they will bring innovation, 
rigor, and responsiveness to leading Preterm’s programming, partnerships, service delivery, and an inclusive 
workplace culture. 

Lead programmatic oversight and quality. The Deputy Director will oversee Preterm’s portfolio of programs 
and services, ensuring quality, consistency, and compliance. In concert with the Directors of Clinic 
Operations, Counseling, and Finance, s/he/they will continuously improve services and internal systems, 
ensuring mission effectiveness, efficiency, and sound fiscal stewardship. The Deputy Director will design, 
develop, and evaluate new and innovative programs and services.  

Manage Preterm’s talented team and support staff development. The Deputy Director will mentor and 
empower a talented staff and foster a culture of respectful engagement, continuous learning, mutual 
accountability, and teamwork in service of the mission. S/he/they will align staffing structures and staff 
development supports with Preterm’s priorities and objectives in a manner that adheres to Preterm’s core 
values and principles of equity and inclusion. 

Cultivate, deepen, and sustain partnerships. The Deputy Director will be an externally facing 
spokesperson and champion who engages with funders, coalitions, and other institutional partners to 
advance reproductive health, rights, and justice.  

Help guide an internal anti-oppression learning and strategy process. In concert with outside consultants, 
the Deputy Director will help execute Preterm’s anti-oppression work to ensure that racial and gender 
equity is integrated into the organization at all levels. 

QUALIFICATIONS OF THE IDEAL CANDIDATE 

The new Deputy Director will possess a demonstrated commitment to reproductive justice and ensuring 
safe access to abortion. While no one candidate will embody all the qualifications enumerated below, the 
ideal candidate will possess many of the following professional and personal abilities, attributes and 
experiences: 

• Deep commitment to abortion access, the field of reproductive equity, rights, health, and justice,
with insight into the intersectionality of reproductive equity across racial, gender, economic, LGBTQ,
human rights, and other issues.

• At least ten years of progressive leadership experience in a nonprofit organization, health service
provider, or other relevant context. A systems thinker with the ability to translate ideas into action;
a creative and resourceful problem solver.

• A collaborative, collegial style and a proven track record and commitment to mentoring and
coaching staff and building internal leadership; a management style that fosters respect, teamwork
and innovative approaches. Decisive with experience balancing inclusivity with efficiency to drive
initiatives forward.
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• Experience and/or familiarity with program and/or service delivery in a clinical or healthcare setting
is beneficial but not required.

• Demonstrated experience with the intersection of finance, development, and program
management for effective stewardship of resources.

• A strong communicator, skillful at managing through influence with humility; the ability to connect
and inspire across stakeholders.

• A leadership style that embodies respect, transparency, teamwork, accountability, and the ability
to share credit and spotlight others’ contributions.

• Passion, flexibility, deep commitment to equity, and sense of humor necessary for important
mission driven work in a dynamic and rapidly evolving field.

The expected salary range is $90,000-100,000, commensurate with experience. 

TO APPLY 

Applications including a cover letter describing your interest that includes a short statement about how you 
have fostered a positive, values-based organizational culture, your resume (in Word format), and where you 
learned of the position should be sent to: preterm-dd@nonprofitprofessionals.com. In order to expedite 
the internal sorting and reviewing process, please type your name (Last, First) as the only contents in the 
subject line of your e-mail. 

Preterm is an equal opportunity employer. 
Candidates of all backgrounds are encouraged to apply. 
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